
RESEARCH APPOINTMENTS 
 
Research activities in research-intensive medical schools require faculty whose interests are 

principally in research and who provide special areas of expertise required for complex, collaborative 
research programs.  Notwithstanding the prior sections in these Regulations, these appointments are 
governed as described below. 
 

The titles Research Assistant Professor, Research Associate Professor, or Research Professor 
may, therefore, be used for persons with a doctoral degree who are engaged in research supported by a 
research grant, contract, or other funding.  These appointments and reappointments depend on the 
continuation of support from programs, grants, or contracts and terminate concurrently with the cessation 
of the program, grant, or contract.  The description of the source of funds for the appointee's support shall 
be explicit and reaffirmed at each proposed reappointment so as to make the decision about the 
continuance of the position unambiguous.  The department has an obligation to support the salary for the 
duration of the contractual agreement, thus appointments may be made only when support is currently 
available for the entire agreement term. 

 
There is no specific requirement for formal teaching assignments.  Research faculty at all ranks 

may be members of graduate thesis advisory committees.  Research faculty who wish to mentor 
graduate students must obtain approval to do so from the chair of the department in which the graduate 
student is enrolled and from the Dean. 

 
Research faculty may attend departmental and School meetings and participate in all activities in 

accordance with the rules and regulations of their department.  Participation in departmental decisions 
regarding faculty appointments and promotions will be in accordance with departmental guidelines and 
the Faculty Handbook. 

 
The factors that will be used to make the judgment as to the rank include length of experience 

since the award of the doctoral degree, the quality of the research training received, the quality and 
quantity of research publications, the focus and the depth of the research performed, and the sponsored-
research funding record.  For the rank of Research Associate Professor, independent peer-reviewed 
publications (first/senior author) and invited presentations at national and other scientific meetings are 
required.  Independent funding for research (principal investigator or co-investigator) is highly desirable.  
There is no limit as to time spent in this rank, if reappointment is approved.  Appointments and 
promotions to the rank of Research Associate Professor require review by the Steering committee of 
MEDSAC, whose recommendation is advisory to the Dean.  

 
For promotion to the rank of Research Professor, the recommendation of an ad hoc promotion 

committee will be required.  For this rank, national leadership and international reputation, independent 
funding (principal investigator), peer-reviewed publications (first/senior author), and invited national 
presentations are appointment criteria specifically required.  There is no limit as to time spent at this rank, 
if reappointment is approved.  Appointment or promotion to Research Professor requires review by the 
Steering Committee and of the MEDSAC, whose recommendations are advisory to the Dean. 

 
These appointments may be made for one to five years duration.  Whatever the length of the 

appointment, annual review by the department chair and, when appropriate, by the principal research 
sponsor are expected.  If the faculty member is not to be reappointed, at least two months notice for 
each year of appointment should be given in writing by the responsible chair or center director.  A copy 
of the termination letter should be sent to the Dean’s Office.  If the requisite notification is not given, 
the appointment will terminate in the number of months from actual notification equal to the length of 
notice that would have been required depending on the length of the current appointment (e.g., two 
months from actual notification for a one-year appointment). 
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