AFFIRMATIVE ACTION, EQUAL OPPORTUNITY, AND
ANTI-DISCRIMINATION STATEMENTS

An Inclusive Community

The University of Rochester envisions itself as a community that welcomes, encourages, and
supports individuals who desire to contribute to and benefit from the institution’s missions of teaching,
research, patient care, performance, and community service. In a pluralistic culture of faculty, staff, and
trainees, members of the University’s community come from different geographical areas, and
represent differences in ethnicities, religious beliefs, values, and points of view; they may be physically
different, have different intellectual interests, or have different abilities. The success of the University of
Rochester depends on an environment that fosters vigorous thought and intellectual creativity, one in
which diverse ideas can be expressed and discussed by all in its community. To fulfill its missions and
prepare future leaders to succeed in an equally wide-ranging environment, the University actively seeks
to recruit and include diverse individuals in all aspects of the institution’s operations.

Affirmative Action and Equal Employment Opportunity Statement

In keeping with its long-standing traditions and policies, the University of Rochester affirms its
commitment to non-discrimination and equal opportunity in admissions, employment, access to and
treatment in University programs and activities, in accordance with federal, state, and local laws and
regulations. To help establish and perpetuate an inclusive and open environment, all members of the
University community are expected to support the University's Equal Opportunity Statement:

The University of Rochester values diversity and is committed to the equal opportunity for all
persons regardless of age, color, disability, ethnicity, gender identity or expression, genetic information,
marital status, military/veteran status, national origin, race, religion/creed, sex, sexual orientation or any
other status protected by law. The University complies with all applicable non-discrimination laws in the
administration of its policies, admissions, employment, and access to and treatment in University
programs and activities.

The University maintains a policy regarding Affirmative Action, pursuant to its obligations as a
federal contractor, which can be found at:
http://www.rochester.edu/working/hr/policies/pdfpolicies/102.pdf.

Discrimination and Harassment

The University is committed to maintaining a workplace and academic environment free from
unlawful discrimination and harassment. The University prohibits and will not engage in discrimination
and harassment based on any status protected by law. Further, the University prohibits retaliation
against any person who complains or opposes perceived unlawful discrimination or harassment,
including those who participate in an investigation or a proceeding involving a complaint of unlawful
discrimination or harassment. See the University’s Policy against Discrimination and Harassment,
Policy 106, found at http://www.rochester.edu/working/hr/policies/pdfpolicies/106.pdf.
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